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Future of Nursing 2020-2030: Charting a Path to Achieve Health Equity
About IDFPR: Agency Mission:
The Illinois Department of Financial and Professional Regulation’s mission is: 
· To protect the residents of Illinois,
· To ensure the safety and soundness of financial institutions,
· To ensure that competent professionals are licensed to provide services to the public, and,
· To enhance commerce in the state for the benefit of all its residents.  
Division of Professional Regulation Mission
The mission of the Illinois Department of Financial and Professional Regulation, Division of Professional Regulation is to serve, safeguard, and promote the health, safety, and welfare of the public by ensuring that licensure qualifications and standards for professional practice are properly evaluated, applied, and enforced.

	Vision Statement: 
The Illinois Nursing Workforce Center will be a state of the art workforce center that will provide necessary and informative resources and promote strategic planning and policy development, to ensure excellence in nursing practice and education and optimal Illinois nursing workforce.  
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	The mission of the Illinois Department of Financial and Professional Regulation, Division of Professional Regulation is to serve, safeguard, and promote the health, safety, and welfare of the public by ensuring that licensure qualifications and standards for professional practice are properly evaluated, applied, and enforced.

	Recommendation #1: creating a shared agenda: within nursing organizations, across nursing organizations, external to nursing organizations

	2. Create public awareness of the nursing workforce issues in Illinois.
5. Translate and select the Center’s research findings into priorities to be addressed within the state.
6. Convene groups of stakeholders to recommend strategies/systematic changes based on data trends and issues impacting the nursing workforce.
11. Establish the Center as a sustainable resource for the public and healthcare communities.

	Recommendation #2: supporting nurses to advance health equity: rapidly increase number nurses with expertise in health equity and in specialty areas with current shortages; invest nursing education and traineeships public health; direct funds to nurses and nursing schools to sustain and increase diversity; invest nurse loan and scholarship programs; support academic progression socioeconomically disadvantaged students; establish National Nursing Workforce Commission or significantly invest in the current capacity of HRSA’s national advisory council on nurse education and practice; quantify nursing expenditures related to health equity and SDOH; include nursing expertise when health-related multisector policy reform is being advanced; provide sustainable state and federal funding to prepare nurses to address SDOH and advance health equity; employers support nurses to help them play a leading role in achieving health equity.
	3. Maintain focus on the need for diversity in the Illinois nursing workforce.
7. Promote educational opportunities to enhance the nursing profession. 
9. Inform the public on academic nursing programs and resources in Illinois.

10. Support schools of nursing with recruitment and retention of qualified nursing faculty.


	Recommendation #3: promoting nurses health and wellbeing: nursing education programs-integrate content on nurses’ health and well-being into programs and create mechanisms to protect students most at risk for behavioral health challenges; employers – provide sufficient human and material resources to enable nurses to provide high-quality care effectively; safely and establish a culture of physical and psychological safety; create mechanisms to protect nurses from retaliation; support diversity equity and inclusion across the nursing workforce; prioritize and invest in health interventions for nurses, including reward programs; establish and standardize processes that strengthen nurses’ contribution to improving design and delivery of care and decision making; reduce stigma associated with mental and behavioral health treatment for nurses; collect systematic data to better understand the health and well-being of the nursing workforce.
	2. Create public awareness of the nursing workforce issues in Illinois.
3. Maintain focus on the need for diversity in the Illinois nursing workforce.
4. Maintain a database on nursing supply and demand within the state.
12. Collaborate with stakeholders to promote the culture of health in the State of Illinois.




	Recommendation #4: capitalizing on nurses’ potential: changes to institutional policies and laws adopted in response to the “COVID-19 pandemic should be made permanent; federal authority should be used where available to supersede restrictive state laws; health care regulator collaborative should work to advance interstate compacts and the adoption of model legislation.

	1. Serve as a liaison to interpret the impact of health care trends and professional nursing issues on the citizens of Illinois.
5. Translate and select the Center’s research findings into priorities to be addressed within the state.
8. Promote innovation that increases workforce retention and professional satisfaction.



	Recommendation #5: paying for nursing care: reform fee-for-service payment models; reform value-based payment models; reform alternative payment models; create a national nurse identifier; ensure adequate funding for public health nursing.

	1. Serve as a liaison to interpret the impact of health care trends and professional nursing issues on the citizens of Illinois.
8. Promote innovation that increases workforce retention and professional satisfaction.


	Recommendation #6: using technology to integrate data on social determinants of health into nursing practice: integrate data on SDOH and build a nationwide infrastructure; ensure that health equity data collaboratives improve visualization of data on SDOH; employ nurses with expertise in informatics to improve individual and population health; give nurses in clinical settings responsibility and associated resources to innovate and use technology; provider resources to facilitate telehealth by nurses.

	Board priorities: (2017)
1. Communication and collection, creation and distribution of reports based on data collected during license renewal process. 
2. Develop strategic manpower plan for IL nurses based on data collected; build lines of communication to recommend systemic changes. 

	Recommendation #7: strengthening nursing education: actions for deans, administrative faculty leaders, faculty, course directors, and staff of nursing education programs; actions for accreditors; action for the NCSBN and specialty certification organizations; action for CE providers.

	7. Promote educational opportunities to enhance the nursing profession. 
9. Inform the public on academic nursing programs and resources in Illinois.
10. Support schools of nursing with recruitment and retention of qualified nursing faculty.


	Recommendation #8: preparing nurses to respond to disasters and public health emergencies: actions for the CDC; develop and support emergency preparedness and response knowledge base of the nursing workforce; lead transformational change in nursing education to address workforce development in disaster nursing and public health preparedness; employer emergency response plans.

	12. Collaborate with stakeholders to promote the culture of health in the State of Illinois.


	[bookmark: _Hlk100311655]Recommendation #9: develop mechanisms for proposing, evaluating, and scaling evidence-based practice models that leverage collaboration; identify effective multisector team approaches to improving health equity and addressing social needs and SDOH; use evidence -based approaches to increase number and diversity of students from disadvantaged groups; determine evidence-based education strategies for preparing nurses to eliminate structural racism and implicit bias to strengthen culturally competent care; use technology to identify and integrate health and social data to improve nurses capacity for support.

	3. Maintain focus on the need for diversity in the Illinois nursing workforce.
4. Maintain a database on nursing supply and demand within the state.
12. Collaborate with stakeholders to promote the culture of health in the State of Illinois.


	
	



